  


   


	




	Job reference 
	PIAS3

	Job vacancy title
	Community Sport Support Worker

	Company name
	People and Work Unit

	Place of work postcode
	CF41 7BT



	
(Maximum 500 words) 
JOB PURPOSE
To provide support to People & Work staff and community members engaged in a variety of sports, fitness, wellbeing and social enterprise work in Rhondda 

GENERAL RESPONSIBILITIES

· Working alongside an existing experienced team in Rhondda providing encouragement and support in physical fitness and wellbeing activities.  
· Delivery of sport, fitness and wellbeing sessions alongside and with the support of the existing team.
· Keeping a register of attendees at sessions.
· Promoting People & Work’s projects on social media – where appropriate.
· Work within People & Work’s policies and procedures at all times.
· Observe service user and staff confidentiality at all times.
· Attend mandatory training, one to one sessions and team meetings.
· Maintain effective relationships with colleagues and work collaboratively.
· Flexibility will be required as determined by the needs of the projects.
· Undertake any other reasonable tasks as requested by the line manager.



All staff/volunteers working for People & Work are expected to respond appropriately to any concerns that they may have regarding the abuse/inappropriate treatment of vulnerable adults or children.  
This will usually mean alerting their line manager.  The protection of vulnerable adults and children is a core responsibility at all times.







	Essential skills, experience and qualifications 


	
· Ideally, sports and/or fitness qualifications
· Ability to deal with queries appropriately
· ICT skills – ability to use Office programmes, such as Word, Outlook (email) and PowerPoint
· Possess effective communication skills to deal with people at all levels
· Able to use initiative and work to deadlines
· Understand and maintain confidentiality at all times
· Good time-keeping
· Honest
· Reliable
· Approachable and friendly manner
· Flexible and adaptable
· Highly motivated, self-starter
· An enhanced Disclosure and Barring Service check is required (paid for by the employer)




	Hours per week
	25

	Working pattern

	Normally, Tuesday – Friday, 6.25 hours a day, starting at 9 am, subject to business need. Occasional evening and weekend work may be required.

	Hourly rate of pay
	National Minimum Wage

	Deadline for application
	Friday January 21st 2022

	Email CV to
	James.Hall@peopleandwork.org.uk
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